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Ex: One Manager fails to enforce meal/rest period policies 
for 30 employees at a location, so one hour of premium pay is owed per violation. 
The “look back” is four years. Minimum wage in San Diego is $16.85.

That’s 260 work days x 4 years x 30 employees x $16.85 penalty = 
$525,720.00 in unpaid meal premiums alone! 

Now double that for missed rest breaks, add on waiting time penalties, etc…

















How many of you have 
experienced/witnessed 

discrimination or harassment 
during your career? 






































































